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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ACHARYA' S BANGALCORE B SCHOOL

Name of the head of the Institution

Dr D M MAHI SHI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08023245515
Mobile no. 9945704462

Registered Email

princi pal abbs295@nai | . com

Alternate Email

princi pal @charyabbs. ac.in

Address No3 |ingadheeranahal | i Andrahalli Min
Road, O f Magadi Road , BANGALORE 560091

City/Town BANGAL ORE

State/UT Kar nat aka

Pincode 560091




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. V S Chauhan
Phone no/Alternate Phone no. 08023245515
Mobile no. 9591444990

Registered Email

princi pal abbs295@nuai | . com

Alternate Email

princi pal @charyabbs. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://abbs. edu.in/wp-cont ent/ upl oads

[ 2019/ 11/ AQAR-2017- 18- Col | egecode- 12283
. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://abbs. edu. i n/ wp-cont ent/ upl oads

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 A 3. 20 2012 10- Mar - 2012 09- Mar - 2017
2 A 3.23 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 11- Sep- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation for NBA Accreditation: The preparation for NBA (National Board of
Accreditation) was initiated during this year. As per the NBA guidelines the

maj ority of academic and administrative activities were to be routed through the
Quality cell. In this background the I QAC played a nmajor role in inclusion of

Val ue addition prograns, experiential prograns, MDPs, FDPs, research projects,
and consul tancy.

2. Establishnment of Mahatma Gandhi Study Centre, Dr Anbedkar Study Centre and
Swany Vi vekananda Circle: ¢ The Gandhian Study Centre of our college since its

i nception has been extensively working, to contribute to the corpus of literature
and t hought on Gandhi to the present society by organizing sem nars, conference,
orientation progranmmes, guest |ectures, photo exhibitions, certificate courses
etc., on Gandhiji. ¢ Dr Anbedkar Study Centre: Was established to keep alive the
vi sion and progressive ideas of Babasaheb Dr B R Anbedkar, one of the great
architects of our nation. Study centre plans to create awareness regardi ng the

| asting rel evance of Dr Anbedkar. It believes that it is nore productive to give
students the chance to discover this for thenselves. ¢ Swam Vivekananda st udy
Circle: The great revolutionary nonk is the nost inspiring spiritual guru of the
previous century. The centre also conducts activities such as Spoken English




Cl asses, Study G rcles, Public Speaking C asses, Personality Devel opnent C asses
and conpetitions like elocution, recitation, Skit, Painting, Singing, etc.

3. Organi sed International conference: During 201819 the institute organised the
8th International Conference. This conference was overseen by the | QAC, which
constituted the conference comrttee. Appraisals of research papers, budget

al l ocation and inplenentation, etc., were overseen by the | QAC

4. Conducted entrepreneurshi p workshop: Entrepreneurial workshops were organi sed.
As per the process, these workshop proposals went through the |1 QAC committ ee.
These wor kshops hel ped the students interact with entrepreneurs and gain insights
in the startup culture. | QAC al so adm nistered, through conmttee, the
proceedi ngs of these workshops.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

wor kshop for skill devel opnent Advanced excel training for students
and faculty was useful for data

anal ysi s and data nanagenent Project
Wor kshop (12.10.2018) Wod Panel
Product Technol ogy (21.01.2019 to

29. 01. 2019) Advanced Excel training for
students and faculty was useful for
data anal ysis and data managenent. One
Day Research Met hodol ogy Wbrkshop for
IV Senester Students (10.04.2019)

Ent r epr eneur ship LEAD Series 32 guest |ectures, ECell
wor kshops, EWeek activity National
Conf erence on MSME (Perspectives,
Chal | enges and Cpportunities)

12/ 01/ 2019

Nati onal |evel conference Conference on digital path in Indian
econony enlightened participants from
various institutions MARKETI NG I N THE
Dl G TAL ERA on (12.06.2019)

I nt ernati onal conference I nternati onal conference on peace and
Gandhi an phil osophy was a brain
storm ng event and brought out new

t hought s.

Val ue Added Certificate prograns Progranms on international business,
digital marketing and oracle was use
for undergraduate students

sessi ons on Gandhi an t houghts St udent s had di scussion foruns on
bi rt hday one hundred and fiftieth
bi rt hday cel ebrati on of Mhat ma
Gandhi . Student centric activity
creat ed.




sessions on Dr. Anbedkar's contri bution

Sessi on on Anbedkars phil osophy of
I ndi an constitution

Club activities

Student centric activity created
experiential |earning. Martech
(Marketing Cub conducted) FINABBS
(Finance C ub conducted) HRABBS ) and
al so various business lab activities,

| anguage club activities was conduct ed
at under graduate | evel

TEdX Conf erence

personal ity devel opmentTED i s a
nonprofit devoted to spreadi ng ideas,
usually in the formof short, powerful
talks (18 minutes or |less). TEDx brings
the spirit of TED s mission of ideas
worth spreading to | ocal comunities
around the gl obe. TEDx events are
organi zed by curious individuals who
seek to discover ideas and TEDxABBS has
hosted nany events in our canpus and
this conpletely. student driven event.
Jan 2019 we hosted TEDXABBS and Dec
2019 we hosted EDxABBSWen. par k
conversations in their own conmunity.
TEDx events include |ive speakers and
recorded TED Tal ks, and are organi zed

i ndependently under a free |license
granted by TED.

MDPs & FDPs

Peopl e Anal ytics: Data Driven
Performance (27.07.2018) Japanese
Managenment Techni ques (24.08.2018) Lean
Six Sigma Green Belt (12.08.2018)
Pedagogi ¢ and Personal Effectiveness
among Faculty. (14.09.2018) Case
Witing and Anal ysis (24.09.2018)

Col I ective and Sustai nable Action for
Transparency and Ethics in Hi gher
Education 29.09. 2018 Driving Marketing
Excel | ence through Experiences in
Emer gi ng Econom es (06.01.2019)

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng counci | 30- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:




Year of Submission 2019
Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information system at our
institution works at two levels 1. At
adm nistrative level MSis for to
update on the attendance, accounts and
wor k schedul es and instructions carried
out 2. At academ c |level the teaching
and | earni ng aspect is handl ed through
MS. it also incorporates the recording
of every aspect of delivery, right from
recordi ng attendance, tine table
recordi ng, teaching materials sharing,
and storing. It also recordsthe

regul arity and standards maintai ned are
nmoni tored. All the HOD's fill up a
format that carries all the information
and the sane is presented at a nonthly
nmeeting of the Managenent.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

available to faculty and students.

Wthin each departnent, Advisory conmittees are constituted which conprises of
experts froman industry, head of the departnment, quality circle coordinator
and faculty nenbers. ¢ Conmittee nenbers review the syllabus for various
subjects in the current senester and prepare a plan for curriculumdelivery in
ternms of |lesson plan, lecturers, industrial visits, guest |lecture, experiential
| earni ng (students centric investnent |ab, business |ab, value added
programre), assignnents, case studies, students sem nar, reference books,
virtual lab. ¢ Based on the University academ ¢ cal endar, departnental academ c
cal endar is prepared incorporating curricular, co-curricular and extra-
curricular programes.  Tine table is framed and subjects are allotted to
faculty based on their specialization, experience and area of expertise. o
Lesson plans are maintai ned by faculty nenbers and regul ar inplenentation of
the curriculumis recorded systematically. « Cass wise tine table and faculty
time table is prepared before the commencenent of the senester and are nade
e The quality circle coordinator for each
departnent will send the reports on acadenic plan and feedbacks of previous
semesters to I QAC. ¢ Various teaching nethodol ogies are foll owed to nake
teaching learning interesting and enriching, such as class room presentations,
group di scussions, practical denonstration, case study analysis, participative
met hod, Interactive nethod and virtual/simulation nethod. ¢ Feedbacks are taken
fromthe alumi/industry/Visiting Faculties regarding course content for
effective inplenentation of the curriculum <« Placenent and pre placenent
training ¢ Career counselling ¢ Curricular and co-curricular activities- VAP




PROGRAMS/ Augnentation ¢ Students projects ¢ Students research o
Ent repr eneur shi p wor kshops

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Supply Chain NA
Managenent

Dates of Duration
Introduction
23/ 09/ 2019 15

Focus on employ Skill

ability/entreprene  Development
urship

Both enpl oya Logistics

bility and e Di gi tal

ntrepreneuts technol ogy
hi p

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA (Journalism Jour nalism 09/ 07/ 2018
BBA Managenent 09/ 07/ 2018
BSc Li fe Sciences 09/ 07/ 2018
BCA conput er sciences 09/ 07/ 2018
BCom conmer ce 09/ 07/ 2018
MCom Conmmer ce 09/ 07/ 2018
BBA avi ation 09/ 07/ 2018
MBA fi nance and marketing 06/ 08/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 150 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

MS- EXCEL- PG 24/ 09/ 2018 236

Mol ecul ar Di aghostics - UG 18/ 09/ 2018 40

I nternational Business 16/ 07/ 2018 60

Di gital Marketing 06/ 08/ 2018 70

ORACLE- 10G 04/ 02/ 2019 29

Dat a War ehouse 04/ 02/ 2019 43

I nt ernati onal Financi al 28/ 01/ 2019 35
Managenent

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA proj ect Dessertation 234
(2016-18 ) Bat ch

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur institution has established a good network for capturing the feedback from
all the stakeholders. In this process the | QAC plays a pivotal role in

anal yzi ng the feedback and inplenmenting the appropriate suggestions. At
departnent | evel the Quality circle has the responsibility of collecting the
feedback and sending the anal ysis and proposal to | QAC. Feedback is collected
fromthe students through a Google formin online nmethod while the other

st akehol ders nanely parents, enployers, alumi give their feedback in a
structured format in offline nethod. Feedback is collected on various aspects
nanely: 1. Infrastructure facility |earning resources: C assroons,

nmul ti medi a/ network, library resources Lab equi pment, Hygi ene/cl eanliness and
sports activity. 2. Academ c courses and contents: About updating the contents
and additional skills required 3. Teaching quality: Feedback on teachi ng-

| earning effectiveness 4. CGuest |ecturers: Quality and useful ness of |ectures
5. Sem nar/conferences: Collected fromparticipants about the technica

ef fectiveness and event managenent 6. Val ue added prograns: from students
during each program 7. Co-curricular activities: fromall participants during
industry/institute visits 8 Project works: from students and faculty 9. Hoste
facilities: food accommpdati on heal thcare, security internet 10. Adm nistrative
support in the canpus 11. On graduation: Students experience collected during
graduation day 12. Pl acenent: feedback during canpus sel ection process 13 From
al umi : through alumi association by direct correspondence and during their
campus visits 14. Enployers of our graduates: Fromindustry | eaders who have
enpl oyed our graduates 15. During internship project work of students 16.

Enpl oyers feedback: faculty feedback on work environnment, growth prospects 17.
Parent’ s feedback. During parent teacher interaction sessions The feedback are
anal yzed and di scussed by | QAC nenbers. The suggestions or new i deas are
introduced in consultation with the course co-coordinators. Feedback system has
been hel pful in bringing about continuous inprovenment in academ ¢ pl anni ng.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




MCom ACCOUNTS 40 42 37
BCA COVPUTER 60 74 46
SCl ENCES
BBA MANAGEMENT 180 165 130
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1102 314 27 31 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 50 35 35 2 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

their problems.

Our institution has developed a Proctoral system from the beginning of the academic program. The theme of our
Proctoral system is to motivate, review, interact, and improve. The day a student is admitted and reports to the
Coordinator, he/she is assigned to a faculty member designated as Proctor. Each faculty is assigned 20-25
students and they serve as proctors for the entire course period of a student. Proctor will meet the student 2-3
times in a semester, but in addition the student can approach the proctor as and when the need arises. The
proctor will generate the data base for each student. The profile of the student includes all basic information
along with his previous academic record and extracurricular talents. The proctor will have one-to-one session to
understand the student’s requirements and extend support in solving their problems. The proctor will take care
of the student’s requirement on various areas as listed here: 1. Individual: At individual student level the proctor
will have a data base on the profile of the student with all details of his bio data, parent’s contacts, talents,
aspirations, strength weaknesses 2. Academic 3. Extra-curricular talent 4. Career plan Proctors maintain a
record of their regular meetings with their students. This whole system leads to a better connection between
students and teachers and helps build a friendly and cordial relation between them. Students get a sense of
protection because they know that they have someone to go to in case of any eventuality. Apart from this, a
psychology counselor is available in the college. Students are free to meet the counselor any time and discuss

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1416

53

1:

25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D




59

48

11

6

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

We have devel oped an effective evaluation plan that ensures nonitoring of
student’s academ c progress as well as continuous inprovenent. The first stage
of evaluation starts fromthe day of adm ssion to a course. Follow ng an
orientation program we conduct an aptitude test to assess the students |evel
of understanding the basics of their specialization. This is followed with the
Bridge course for two weeks wherein we inpart the basic training in the
concerned subject. W conduct a test to assess the student’s |level of acquiring
know edge. Based on the bridge course data, student’s ability is assessed as
slow | earner or fast learner. This hel ps throughout the course to give special
attention for each student. During the senester, the student’s performance is
assessed based on academ c and co-curricular participation. Class tests are
conducted at the end of each unit in the syllabus. W conduct nmid -termtest
and pre-final test with an exam pattern based on the University final
exam nation pattern. In addition to this the continuous evaluation is done
based on the participation in Industrial visits, assignnents, ppt.
presentations, club activities, comunity devel opment work and in sports
activities. At every stage a performance report is generated and shared with
their parents. Qur approach has resulted in students beconing nore disciplined,
proactive and utilize time in an efficient way. Students’ progress is discussed
wi th Parents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The departnental Advisory Committee takes the initiative of Academ c pl anni ng,
schedul i ng and preparing an Academic Plan W have a system of preparing the
academ c calendar with inputs from various sources |ike University cal endar,

departnmental schedule of activities that include guest |ectures, industry

visits, club activities, assignnents project work, internship, value added
progranms, mdtermand pre-final tests, practical nock tests, vacations ,

curricular and extracurricular activities including sports and inputs from

| QAC. Cal endar of events showi ng the schedul e of Internal Exam nation will be
communi cated to the students in advance for the preparation on the subjects.
Faculty are involved in setting the question paper and valuation is al so part




of our academi c calendar. Qur faculty nmenmbers are also involved in setting the
question paper at the University level. Faculty are also called by the
university for valuation duty. The entire information is conpiled and printed
as a Hand Book for the use of the student.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

www. abbs. edu.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
YU BA JOURNALI SM 10 8 80%
(Journalism

YU BSc LI FE 52 41 79%

SCl ENCES
YU BCA COVMPUTER 34 22 65%

SCl ENCES
YU BBA MANAGENMENT 90 67 75%
YU BCom ACCOUNTS 21 14 66%
YU VBA FI NANCE AND 223 218 97. 7%

MARKETI NG
YU MCom ACCOUNTS 38 38 100%
YU VBc Bl OTECHNCOLOG 8 7 87.5%

Y
YU VBW 4 4 100%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps://abbs. edu.in/agar/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 730 | CSSR 6 2.4
( Speci fy)
Proj ects 365 ABBS 2 2
sponsored by
the University
View File

3.2 —Innovation Ecosystem




3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ent r epr eneur shi p Li fe sciences departnent, 10/ 08/ 2018
Awar eness Canmp - UG Comer ce and ngnt
| Nati onal Conference on MBA 12/ 01/ 2019

MSME (Per specti ves,
Chal | enges and
OQpportunities)

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I nnovati on Mur al i Sel f Smart Buy El ectronic 27112/ 2018
and Prasad Sponsor ed Product s
| ncubati on
Centre

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

VBA 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 2 4. 47
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

COMVERCE AND MANAGEMENT 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self




the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 1 1 1
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
BLOOD DONATI ON CAMP |I n association with 2 235

I ndi an Red Cross
Soci ety Karnat aka

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Mega Trek V 3.0 Rotaract club Car di ac 5 120
surgeries and
hel p
under pri vi | eged
ki ds
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration




Nat i onal conferenc
Mar ket i ng and
Digital Era

e | Periyar University

sel f finance

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Pr oj ect A STUDY ON AEG S 08/ 04/ 2019 07/ 05/ 2019 st udent s
Di ssertation EMPLOYEE LI M TED 2017-19
(2017-19) ATTRI TI ON CHENNAI bat ch
Bat ch AND
RETENTI ON
STRATEG ES
OF AEG S
LI M TED
CHENNAI
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

M LLI ONM NDS

14/ 08/ 2018

1. To Introduce the
students to the
startup ecosystem
and vari ous
busi ness concepts.
2. Al ow students
the opportunity to
interact with
peopl e who started
li ke them from
their city, people
wi t h whom t he
students can easily
rel ate.

150

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20000000

1698922

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added




No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
TCS I ON Ful ly 1.0.14 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 300 30 30 0 1 0 0 30 0
g
Added 10 30 70 0 1 0 0 70 0
Tot al 310 60 100 0 2 0 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

110 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3000000

2769997

2000000

1727504




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing Physical, acadenic and
support facilities- |laboratory , library, sports conplex, conputers, classroons
etc. ( maxi mum 500 words) ( information available in institutional website,
provide link) ABBS believes in the proverb “Prevention is better than cure”.
For all the equipnent’s, installation and building structure is schedul ed
i nspection is done as a preventive neasure. ¢ Laboratory general nmaintenance
i ncluding calibration and precision neasures for the equipnent’s and
instrunents is taken every 6 nonths. In case of any breakdown of the
equi prent’ s/instrunents, it is attended within 24 hrs on energency basis by in-
house technicians or external experts if required. ¢ ABBS has 82.5 KVA
CGenerator for uninterrupted power supply and also 40 KVA online UPS to protect
sensitive equipnent’s/ instrunents fromvoltage fluctuations. ABBS believes in
the proverb “Prevention is Better than Cure” so we adopted the Annua
Mai nt enance Contract (AMC) for upkeep of all the nmajor equipnent’s like
Generator, PBX, Elevators , Water Purifiers etc...» A Conplaint register has
been mmi ntained both in hostel and the coll ege and any requirenents are net/
rectified within 24-48 hours. « Quality control is strictly adhered to in
construction, procurement of lab itenms and office requirenents

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit schedul e 20 530000
frominstitution caste/single girl
child/ economcally
backwar d
Fi nanci al Support
from G her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
No Data Entered/ Not Applicable !!!
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities




2018

car eer
gui dance
cel |

28

16

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Aassan Jobs 34 1 ACSE 20 1
Sol uti ons
I ndi a Pvt
Lt d2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 BSC BSC FOREI GN VS
2018 1 VBA VBA VI JAYANAGAR LLB
2018 1 VBA MBA VI DYCDAYA LLB
LAW COLLEGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

Items
G vil Services 2
Any O her 2
NET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NDOOR OUTDOCR SPORTS | NTER CLASS 55
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)




Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ involvenent in various councils, academ c adm nistrative bodi es at
ABBS is very active and preval ent. Students’ council is formed at both
institutional and programlevel. This body |ooks after activities pertaining to
cultural, grievances, nenberships etc. Students are encouraged to be nenbers in
prof essi onal societies and bodies |ike NEN, NHRD, Toastmaster club, VTPC, FKCC
whi ch has given them exposure to real world situation and |earning. Students
participate in some of the conpetition held by NHRD under the Academ a Connect.
St udents have been groonmed and trained to organi ze managenent Fests and events
to develop their overall personality and organizing capability. Apart from
bei ng nenbers in various bodies the students’ of MBA program are included in
Program Assessnent and Quality Inprovenent (PAQ ). One student representative
of the second year is a nenber in this body. The PAQ is nmainly an acadenmnic
body which | ooks after ensuring quality in all activities of the departnent,

f eedback analysis and reporting the activities of the departnment, suggesting
gui delines for innovative activities and best practices, and revi ew ng
activities Pre and Post inplenentation. Students also are part of the research
centre, where students undertake research publication in reputed journals. This
initiation has led to quality publication in SCOPUS/ Wb of Science journals by
students. Various study centre |ike Mahatnma Gandhi study Centre, Dr Anbedkar
study Centre, swany Vivekananda study Circle will give 1. To nake the students
strong-willed and engage in activities that teach themto co-exist in harnony,
and having dignity, respect for all religions. 2. To work in coherence with the
national objectives and the devel opnent of the youth. 3. To anal yze Gandhi an
thoughts fromdifferent perspectives. and al soEstablishing the rel evance of
Gandhi an thoughts to solve contenporary problens. 4, to build the personality
observation of spectial days like 1. world Heart Day- Awareness about keeping
our heart healthy and bypass surgery was gained 2. Wrld Ozone Day -The
assessnent reveal ed that the parts of the ozone | ayer have recovered at the
rate of 1-3 per decade 3. International Yoga Day 4. World Environnental Day 5.
students participation student research prograns

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

ABBS al utmi association is a registered (80R/ BLU DR/ 1428/ 2009-10) regi stered
under the societies act. The Association Registration will be renewed every
year. The office bearers are our distinguished alumi along with faculty
menbers. O fice bearers conduct the neeting and scrutinize the details of
expenditure and the accounts will be submitted for audit. Every year, the
audi ted accounts will be subnmitted to Governnment of Karnataka for renewal of
Associ ati on Registration. The ABBS al ummi associ ati on conduct annual neet
during Cctober nonth of every year. Around 4500 Alumi are nmenbers of the
Associ ati on. These alumi helps the institution in various ways- 1. Guest
Lecture- various alumi gives guest |ectures on various field of their
expertise. 2. Linkage and lead to placenent- helps in giving the link and | ead
for the placenment assistance to the current final students 3. Internship
opportunities: helps in placing for internship 4. Pre-placenent training:
conducts pre-placenment training to help the students for updating the skills




required and for preparation for the enployability. 5. Guide the students and
notivate the students and bring about the reality to the students. 6. Higher
studi es: give the linkage for the higher studies.

5.4.2 — No. of enrolled Alumni:

4500

5.4.3 — Alumni contribution during the year (in Rupees) :

700000

5.4.4 — Meetings/activities organized by Alumni Association :

ABBS Al umi neet 2018 held on 20-10-2018.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To encourage participative managenent of the academ c activities the
institution has nmade policy decisions to enable faculty and students to
organi ze sone prograns independently. Two of the practices are quoted here: 1
The course coordinators are given full responsibility of academ c planning and
i npl enentation. W have identified the distinguished faculty nmenber to | ead
each program i ndependently and inplenent the vison and nmission of the
institution. Each departnment has an Advisory Comm ttee consisting of faculty
menbers and external expert fromindustry. The conmittee neets at the begi nning
of each senester to thoroughly discuss the syllabus and academ ¢ plan and
suggest inmprovenent fromquality point of view The various academc activities
within the department viz., industry visits, guest lectures, |ab procurenents
etc are assigned to. a teamof faculty to inplenent the standard procedures.
Hence each departnent has been given independent adm nistrative power. During
t he Academi c Revi ew of the departnment the various aspects of inplenentation and
achi evenment are presented in presence of the heads of the institution | QAC team
for suggestions to bring about qualitative inprovenent. 2. Student teans are
gi ven i ndependent responsibility of conducting club activities. In order to
devel op | eadership qualities and teamspirit we have del egated responsibility
of managing club activities to students. Institution has fornmed various cl ubs
viz., HR club, Marketing club, Science club Finance clubs, cultural clubs etc.,
under the guidance of the faculty. Student comm ttees manage the planni ng and
i mpl ementation of club activities independently. This is hel ping the students
to enhance their skills in managing live projects. Students identify the
activities to be conducted, experts required, venue and date and the budget
requirements. Institution also organizes Regalia (cultural event), Bizomania
(Managenment Fest), 5k —Run, bl ood donation canp, Rotract club, conmunity
devel opment activities, observation of special days like Wrld Heart Day, Wrld
Envi ronnent day and so on. The students are nenbers of the organizing commttee
and take individual responsibilities in oganising the events. The feedback on
each activity is collected and anal yzed by quality circle of the departnment and
shared with I QAC

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




Adm ssion of Students

? Student Admi ssion and Support Student
adm ssion process has been conputerized
and the entire process is carried
forward till the |ast senester.

I ndustry Interaction / Coll aboration

? Human Resource Managenent Wl
defined systens are inplenmented by the
institution to ensure quality in every
aspect related to human resource of the
institution, i.e, both faculty and non-
teaching staff. In faculty recruitnent
and sel ection process, candidates who

are consistently active in research

i.e, presenting papers, research
publications in national/internationa
journals of repute or authoring books
are given priority while shortlisting.
Shortlisted candi dates have to give a

cl ass room denonstration which is

eval uated by a comm ttee of senior
faculty including subject expert,
foll owed by personal interview wth
duly constituted selection comiittee.
Faculty are sel ected based on their
scores obtained in the above process.
This stringent process is inplenented
diligently to ensure recruitment of
nmeritorious candidates suitable to our
prograns. During the course of their
assi gnnent, periodical and need based
performance enhancenment strategies are
foll owed. Under this program we
conduct Faculty Devel opnment Prograns
(FDP) related to pedagogy and skill
devel opnment. We al so conduct wor kshop
for specific training in areas |ike
advance Excel, SPSS, Research
Met hodol ogy and publication. Faculty
are given additional support to pursue
hi gher education namely for Doctora
prograns and online certification
program under NPTEL. Incentives are
given to faculty for outstanding
publications and presentations in
national and international conferences.
Best teachers are also rewarded for
achieving 100 results with high
di stinctions. The teaching workload is
optim zed for faculty involved in
research. ? Industry Interaction /
Col I aboration Industry experts are
invited to present |ectures and
interact with students. Industry visits
are Arranged for practical exposure.
Seni or students take up internship in
i ndustry. ? Adm ssion of Students
Students with | ow i ncone but have
outstanding nerit is given fee

concessions. 6.2.2 : Inplenentation of




e-governance in areas of operations: ?
Pl anni ng and Devel opment At institution
| evel, the planning strategy is in line
with vision and m ssion of the
institution and is evolved during the
di scussion in Governing Council
Executive Council and Academi c Advisory
Board. Areas of devel opnent are
identified and required budget is
sanctioned on annual basis. ?
Admi ni stration Adm nistration has been
streamined with inplenentation of ERP
software, TCS i ON. Under this ERP, the
attendance is recorded using bionetric
reader and all the transaction with
regard to | eave, conputation of pay
rolls are automated with input by each
faculty/staff. Faculty performance is
eval uated with online conputerized
process and it covers all aspects of
teachi ng, research, adnm nistration and
co-curricular activities. W have
strong effective systemwhere in
student, peers, respective heads
provi de the performance feedback
t hrough onli ne process. Performance of
staff is evaluated with reference to
the tinely conpletion of work assigned,
quality in work, contribution to
devel opnment of departnent/institution
and introducing new initiatives.

Human Resource Managenent

? Library, |ICT and Physi cal
Infrastructure / Instrunentation
Li brary resources are continuously
updated with latest edition of books.
On line resources are nade available to
every student. All classroons are
equi pped with ICT facility and the
| ectures are delivered using AV
gadgets. The life science |abs are
updated with new equi prent and students
are given hands-on-training.

Li brary, I CT and Physica
Infrastructure / Instrunentation

? Library, ICT and Physi cal
Infrastructure / Instrunmentation
Li brary resources are continuously
updated with latest edition of books.
On line resources are made available to
every student. Al classroons are
equi pped with ICT facility and the
| ectures are delivered using AV
gadgets. The life science |abs are
updated with new equi prent and students
are given hands-on-training.

Resear ch and Devel opnent

? Research and Devel opnent Every
faculty is given all the facilities as
wel | as reduced teaching |oad to
facilitate taking up research prograns.




Incentives are given for publications
in standard Journals. Sem nar and
wor kshops related to research
met hodol ogy are conduct ed.

Exam nati on and Eval uati on

? Exam nation and Eval uation Interna
tests are conducted on the same pattern
as of main examin order to famliarise

the students with the exam pattern.

Teachi ng and Learni ng

Students are given assignnents rel ated
to problemsolving to strengthen their
under st andi ng of the subject

Curricul um Devel opnent

We follow the syllabus updated by the
affiliating University. W have nade an
assessnent of the add on skills and
information required for professiona
devel opnment and accordingly short term
val ue added prograns are introduced on
topics related to the industrial
requi rements. Qur faculty menbers are
al so participating in paper setting,
and val uati on work

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent At
institution |evel, the planning
strategy is in line with vision and
m ssion of the institution and is
evol ved during the discussion in

Governing Council, Executive Counci
and Academ ¢ Advi sory Board. Areas of
devel opnent are identified and required
budget is sanctioned on annual basis.

Adm ni stration

Admi ni stration has been streaniined
wi th inplenmentation of ERP software,
TCS i ON. Under this ERP, the attendance
is recorded using bionetric reader and
all the transaction with regard to
| eave, conputation of pay rolls are
automated with input by each
faculty/staff. Faculty perfornmance is
eval uated with online conputerized
process and it covers all aspects of
teachi ng, research, adm nistration and
co-curricular activities. W have
strong effective systemwhere in
student, peers, respective heads
provi de the performance feedback
t hrough onli ne process. Performance of
staff is evaluated with reference to
the tinely conpletion of work assigned,
quality in work, contribution to
devel opnment of departnent/institution
and introducing new initiatives.

Fi nance and Accounts

? Finance and Accounts The entire




finance and accounting process has been
digitalised with TCSi on nodul es. All
paynents are nade through on line
transfer.

Student Admi ssion and Support

? Student Adm ssion and Support Student
adm ssi on process has been conputerized

forward till

and the entire process is carried
the | ast semester.

Exam nati on

? Exam nation A team has been created
for organi zing the exam nation centre.
The menbers are trained in the

procedur es.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Chal | enges
OQpportunities
i n outcone
based
Accreditation.
Title- Course
out cone Mappi ng
t owar ds
achi evi ng
quality in
out cone based
education (OBE)
framewor k NMSME
Concl ave — 2018

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Madhumi t a NBA Worl d VSVE 47500
Chatterji Sunmit -

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 | mportance |l nportance |10/ 08/ 2018 |10/ 08/2018 46 0
of of
Resear ch Resear ch
in Indian |in Indian
hi gher hi gher
Education | Educati on

2018 Advanced Advanced |18/05/2019 |18/05/2019 0 16

comput er comput er




skills skills

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

| nportance of 43 10/ 08/ 2018 10/ 08/ 2018 1

Research in
I ndi an hi gher
Educati on

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
53 53 21 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Health Care centre with Heal th Care centre with Acci dental | nsurance
qual i fied nedical doctor, [qualified nedical doctor, Pol i cy. Governnent
annual heal t h-check up. Subsi di sed Host el schol arshi p, Trust
Subsi di sed Accommodat i on, Staff Loan | presidential Schol arship
transportati on, for education and medi cal for the neritorious
Subsi di sed Host el pur pose, Personal students. Health Care
Accomodation, Staff Loan |accident insurance policy Centre with qualified
for education and medi cal nmedi cal doctor annual
pur pose, Personal heat h checkup
acci dent insurance
policy,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has a commttee formed for Audit Internally and the conmittee
would with a prior notice would do the Audit and subnit the report to
managenent periodically. The External audit of books of accounts is being done
by appoi nted Chartered Accountant annually w th regular standards of Audit and
does regul ar vouchi ng, checking of bills, receipts, paynent vouchers, bank
statenents etc., and woul d rai se objections wherever necessary and gives the
report to the nmanagenent on the sane.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated




9761335

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes LI G University Yes Dean Acadeni cs
Adm nistrative Yes audi t or Yes Account s
Oficer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers Meeting-1. Parent’s teachers neeting was held with 8o on
09. 07. 2019 and briefed about the curriculum and college hours, discipline,
attendance, facilities in the canpus parents. Assured the parents about the
curriculum and safety in the canpus was expl ai ned. Feedback fromthe parents

was col |l ected. Received good feedback fromthe parents. 2. Parent’s Teachers

Meeting was held on 12/10/2019 from 10am onwards, around 100 Parents have

attended the neeting and we di scussed about their wards |Internal Test
Performances and attendance details. For outside students, parents were
contacted through mail and through the tel ephonic conversation. Sonme parents
showed the positive response about frequent follow up through SMS nessages and
the initiative taken on mailing the progress report and updating the student’s
status. 3. Continuous comruni cation with parents has hel ped in inproving the
students attendance and focus

6.5.3 — Development programmes for support staff (at least three)

On M5 Excel 18th May 2019 (1 day) 16 Executive Comuni cation Skills 18th Dec
2018 (1 day) 32 On Safety driving 21st June 2018 (1lday) 12

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Establishnent of Vivekananda, Anmbedkar, Mahat ma Gandhi
inculcate noral and ethical values 2. Initiated NBA accredittion for

Study Center- to
VBA

program 3. Introduced enrollnent for online professional NPTEL for MBA students
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 STUDENT 14/ 09/ 2018 11/11/ 2018 11/11/ 2019 120
CONFERENCE
ON SOCI AL EN
TREPRENEURSH
| P-

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
SRP 01/ 03/ 2018 15/ 02/ 2019 62 160
Gandhi an Val ues 02/ 10/ 2018 02/ 10/ 2018 45 40

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Eco-friendly canpus :— Self sufficient with solar power (200 kw)-Excess power
is supplied to the grid. Recycling of water-- Sewage water treatnent plant
Greenery around the canpus 300 Trees Waste matter Segregation — dry /wet. Lab.
wast e Conposting of organic waste Drip irrigation system

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 06/ 11/ 201 1 5k run |Awar eness 165
9 for peace about
peace
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent hand book 17/ 07/ 2019 Provides all information
about the regul ations

Enpl oyees hand book 01/ 07/ 2019 Provides all information
about benefits ,
expectati ons regul ati ons

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Mahat ma Gandhi 02/ 10/ 2018 02/ 10/ 2018 120
Study Centre

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solar electricity : The energy requirenent of the entire canpus is generated
t hrough Sol ar Panel on roof top. Excess power is channelized to power grid. RWH
The rain water on roof top is channelized to accunulate in the adjacent |ake.




Plastic free : The in house activities are plastic free Recycling of paper
Papers used on one side are recycled and used for day today work. Sewage Water
treatnent and recycling

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Book Readi ng Review 2. Entrepreneurship Devel opnent, Training ans |ncubation
3. Investnent C ub- Students have opened their D Mat account. 4. Excel is
t hought as additional subject for | senester MBA students. 5. Student
Conpet ency Mapping Corrective Measures. Describe at |least two institutional
best practices Upload details of two best practices successfully inplenented by
the institution as per NAAC format in your institution website, provide the
link BEST PRACTICES: | .Title of the Practice “Book Readi ng Review Book Revi ew
sessions are an additional and novel |earning experience for students. These
sessi ons give the students the opportunity to read general nmanagenent books on
various aspects, and review these books in the presence of other students and
faculty nenbers. At the end of each session, there is QA time for the audi ence
to interact with the speaker. 2. Goal 1.1t is a learning opportunity for
students to go beyond their text books, and explore what other experts are
sayi ng on various managenent concepts. 2.To review the books critically, and
bring a logical flowinto their presentations involving both the author’s views
on the topic and student’s own anal ytical thinking on the subject. 3.To provide
an opportunity for the students to speak out their views in front of an
audi ence thus honing his confidence, public speaking skills and interaction
wi t h audi ence. 3. The Context Initially students were reluctant to take part in
t he Book Revi ew sessions, gradually the attendance of the session inproved.
Then many students cane forward to review the Books and present in the session
It was a challenge for the faculty coordinator to notivate students. 4. The
Practice ABBS, as a policy, inplenments such |earning opportunities for students
to go beyond their text books, and explore what other experts are saying on
various nanagenent concepts. The students are encouraged to review the books
critically, and bring a logical flowinto their presentations involving both
the author’s views on the topic and student’s own anal ytical thinking on the
subj ect. Such opportunities not only hone the student’s |ogical thinking and
anal ytical capabilities but also gives him/ her an occasion to speak out his /
her views in front of an audi ence thus boosting the confidence and public
speaking skills. At the end of each session, there is QAtine for the audience
to interact with the speaker. Managenent educati on goes beyond the class room
Book Revi ews exposes the students to a plethora of general managenent books and
aut hors. By review ng a book and sharing this know edge with other fellow
col | eagues, students not only gain awareness on nany nanagenent rel ated issues
not taught in class but are al so exposed to many general managenment books and
aut hors which as individuals they nay not have the tinme to access. Book Revi ew
sessions also kindle the curiosity in students to read books that have caught
their attention and interest to gain nore know edge on the topic, wi den their
hori zons and speak confidently to their prospective enployers in job
interviews. During the book review sessions students are encouraged to borrow
general nmanagenent books fromthe library and are coached to read and revi ew
t he books and nmake a presentation before other students. Usually the students
are reluctant in the beginning but they are notivated to go through this
process gradually. 5. Evidence of Success Students are able to critically
anal yse the contents in a book and nmake confident presentati ons before an
audi ence. They are able interact better in the Q A sessions and answer the
qgueries with confidence. Sonething that they were reluctant to do earlier. The
Book Revi ew session has al so undergone a change in format to get a better
response fromstudents. It has becone a class roomactivity with one or two
sessions per week that is included in the tinme table to make it a conpul sory




activity. This nove has increased the intensity of the activity. Book Revi ew
sessions are an additional and novel |earning experience for students. These
sessi ons give the students the opportunity to read general nmanagenent books on
various aspects, and review these books in the presence of other students and
faculty menbers. Further, students could remenber nane of many authors and
title of many books. Carrying a general book by the students has becone a
habit. This initiative is an unique practice anbng nanagenent institutions.
ABBS, as a policy, inplenments such |earning opportunities for students to go
beyond their text books, and explore what other experts are saying on various
managenent concepts. The students are encouraged to review the books
critically, and bring a logical flowinto their presentations involving both
the author’s views on the topic and student’s own anal ytical thinking on the
subj ect. Such opportunities not only hone the student’s |ogical thinking and
anal ytical capabilities but also gives him/ her an occasion to speak out his /
her views in front of an audi ence thus boosting the confidence and public
speaking skills. At the end of each session, there is QAtine for the audience
to interact with the speaker. Managenent education goes beyond the class room
Book Revi ews exposes the students to a plethora of general nmnagenent books and
authors. By reviewi ng a book and sharing this know edge with other fellow
col | eagues, students not only gain awareness on nany nanagenent rel ated issues
not taught in class but are al so exposed to nany general managenent books and
aut hors which as individuals they nay not have the tinme to access. Book Revi ew
sessions also kindle the curiosity in students to read books that have caught
their attention and interest to gain nore know edge on the topic, widen their
hori zons and speak confidently to their prospective enployers in job
interviews. This book review session help students to inprove articulation and
presentation skills. 6. Problens Encountered and Resources Required Making
students to ready general books apart fromthe text books was a great chall enge
initially but gradually the participations of the students enrol ment in book
review started increasing with the notivation of the Director, Managenent
Studies and the faculty coordinator. Students were encouraged to borrow books
fromboth department library and central library of the institution. Gadually
students cultivated the habit of regular reading and bought their own books.
Il1. Title of the Practice 1 ENTREPRENEURSHI P DEVELOPMENT , TRAI NI NG AND
| NCUBATI ON 2. Goal To create buddi ng entrepreneurs who woul d generate nore
enpl oynent The professional courses of Biotechnol ogy, nmanagenent, comerce and
conput er applications have a great potential for entering in to the business
worl d as an entrepreneur and create enploynent opportunities for many nore. By
the tinme students enter the final senester their anbition to be an i ndependent
, self enployed graduate is very much in mnd. In viewof this the institution
has taken up the concept of nobtivating the students well on tinme and provide
themthe road map for success in their own ventures. 3. The Context Describe
any contextual features or challenging issues that have had to be addressed in
designing and inplenmenting the Practice in about 150 words. Enlightening the
students about the inportance of being an entrepreneur And notivate themto
plan for a “Start up’ require nore planning and effort and we had to organize
many wor kshops and guest |ectures for idea generation. W had to provide them
t he hands on training through conducting workshops 3 The practice A separate
unit — ABBS Entrepreneurship cell ( e cell) has been established to inplenment
the concept of creating entrepreneurs. A faculty M Anil Kumar who has
undergone training by NEN (National Entrepreneurship Network) and has attended
many wor kshops on entrepreneurship has been | eading the unit. Students
participate in series of workshops with the follow ng theme: Cenerating ideas
Support from MSME- Govt. of Karnataka Preparation of Business plan and
presentation Incubating a new project at ABBS. Faculty use case studies and
live cases to introduce students to the concept and practice of
entrepreneurship. To illustrate, faculty nenbers devel oped a real case study on
Vinay Industries, Pyush General stores, Kushi plastic, Good Knight to nanme a




few. In addition to these case studies, Cuest |ectures, workshops and industry
visits are designed to create nore awareness of entrepreneurship.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://abbs. edu.i n/aqgar/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has the unique approach of inparting education through
experiential learning to Fulfill the vision of “To provide rel evant educati on,
consistent with the changing world “and the M ssion. ‘To provide extensive
experiential |earning sessions enabling students to conpete on a G obal [evel
The academ c prograns at institutional |evel provides anple scope for

conducting curricular, co-curricular activities viz., Industry visits to
Organisations |like RBI, SEBI,BHEL, NAL, Bangal ore International Airport,
Manuf act uri ng conpani es, |ike nediumand small scale industries, guest |ectures

by experts fromindustry, students internship, business lab activities, club
activities, value added programnms |ike Supply chain Managenent, |nternational
Business, Digital marketing , Retail nanagenents literary conpetitions, project
wor k, small research projects and data anal ysis, special skill devel opnent
prograns, participation in semnar , conference , study tours . These
activities will enhance the professional |earning and enable to student to
conpete on a global level with noral ethics and social responsibilities.

Provide the weblink of the institution

https://abbs. edu.in/aqgar/

8.Future Plans of Actions for Next Academic Year

To prepare plans for autononous status under UGC provision. To establish centre
of excellence in Supply Chain Managenent To introduce val ue added prograns |ike
Busi ness anal ytics Data Sci ence




