o

N
fave. oo G | >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ACHARYA' S BANGALCORE B SCHOOL

Name of the head of the Institution

Dr D M MAHI SHI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08023245515
Mobile no. 9945704462

Registered Email

princi pal abbs295@nai | . com

Alternate Email

princi pal @charyabbs. ac.in

Address No- 3, Li ngadheer anahal I i, Andrahal i
Mai n Road of f Magadi Road, Bangal ore
-560091

City/Town BANGAL OCRE

State/UT Kar nat aka

Pincode 560091




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR VI JAYA BHASKAR

Phone no/Alternate Phone no.

08023245515

Mobile no.

9845697384

Registered Email

i gac@bbs. edu.in

Alternate Email

princi pal abbs295@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://abbs. edu. i n/ wp-content/upl oa

ds/ 2021/ 08/ agar-2018-19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://abbs. edu. i n/ wp-cont ent / upl oads/
COPY. PDF
5. Accrediation Details
Cycle Grade CGPA Year of Validity
e e Period From Period To

1 A 3.20 2012 10- Mar - 2012 09- Mar - 2017

2 A 3.23 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 11- Sep- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://abbs.edu.in/wp-content/uploads/2021/08/aqar-2018-19.pdf
https://abbs.edu.in/wp-content/uploads/2021/08/aqar-2018-19.pdf
https://abbs.edu.in/wp-content/uploads/2021/08/CLAENDAR-OF-EVENTS-SPECIMEN-COPY.PDF
https://abbs.edu.in/wp-content/uploads/2021/08/CLAENDAR-OF-EVENTS-SPECIMEN-COPY.PDF
https://abbs.edu.in/wp-content/uploads/2021/08/CLAENDAR-OF-EVENTS-SPECIMEN-COPY.PDF

IQAC

FDP 23- Nov- 2019 45
1
one week certificate 23- Sep- 2019 43
program on supply chain 3
nmanagemnent
Nat i onal conference on 15-Cct - 2019 83
Ti mel ess managenent 1
-l essons from Anci ent
Indian Literature - video
conf erence
Nat i onal conference on 30- Sep- 2019 95
| nportance of Artificial 1
Intelligence in the
corporate world - video
conf erence
Nat i onal conference on 18- Cct - 2019 135
I ndustry 4.0 -Technol ogy 1
and its inplication on
busi ness
I nternational conference 02-Cct-2019 105
on 3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. HR consul t ancy HR- | PI RTI - 2019 194680
Venkat esha/ Dr. CENTRAL GOVT 30
VS Chauhan
DR C RESEARCH | CSSR 2020 250000
SENGOTTUVELU 30
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12890_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12890_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12890_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12890_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Admnistrative

2. Research

3. Teaching

4. MJLTI DI SCI PLI NARY | NTERACTI ON APPROACH:

5. CURRI CULAR AND CO- CURRI CULAR ACTI VI TI ES

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Facul ty Devel opnent Program NMDP program

Facul ty devel opnent program on research
nmet hodol ogy Data anal ysis using r
‘statistics was conducted on
23.11.2019. Under Know edge Exchange
Series anong the faculty nenbers 11
| ectures were conducted. Faculty
nmenbers attended 6 FDP on artificial
intelligence research Attended 29
FDP/ Wor kshops t hrough webi nars. Six
FDP/ wor kshop parti ci pated through
webi nars Three MDPs were conducted

Modi fied Sel f Assessnent Tool

| mproved version of SAT was effective
for self-evaluation and revision of

| essons by students. The feedback
showed the tool is very effective.
Resul ts have i nproved

Research & consul tancy:

ABBS has carried out Consultancy
services with | NDI AN PLYWOOD | NDUSTRI ES
RESEARCH AND TRAI NI NG

I NSTI TUTI ON(I PRI TI') Research and
publication: during 2019-20- 68
publications were done and 50
publication in the UG care journal 15
publications were H Indexed journals

Academ ¢ enrichnment program

Fol | owi ng Val ue Added Program were
conducted : ¢ Supply Chain Managenent,
e Oracle 9i/10G <« nol ecul ar

Di agnostics and ¢« Advanced Excel, -«



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12890_Contribution.xlsx

Busi ness Analytics, ¢ Digita

Mar keting, ¢ International Business
Club activities conducted include:
Digital lab Business Iab HR cl ub,

Mar keting C ub Finance C ubs Students
in research: Students participated in
National and International conference
and won the best paper presenter

awar ds. Conducted National |evel

sem nar on Industry 4.0 for business-
di sruption. Sem nar on MSEME and

avi ati on was conducted. Career

gui dance: career gui dance was given for
the final year students Co-Curricul ar
Activities: students participated in
debat e conpetition and quiz, panel

di scussion. Students participated in
inter college and Intra- college
activities 1. Study Centre activities:
student devel opnent prograns for
hol i stic devel opnent through the study
Centres, viz., Mahatnma Gandhi St udy
Centre, Gautama Buddha Study Centre,
Swany Vi vekananda study centre and Dr B
R Anbedkar Study centre. Students
participated in thenme based activities.
Students participated in the activities
conducted by BHEL, Public sector
undertaking & won the first two prizes
on public speaking for the vigilance
week. 2. Student prepared the video to
gi ve awareness to the local residents
on Covid -19. 3. Students from M Com
Fi nal years Manjunath and two took
active participation as covid warriors
and joined hands with NGO during the

| ockdown. Period fromApril to Sept
2020 4. Through ABBS Rotaract- five
activities were conducted which

i ncl udes personality devel opnent and
career gui dance through webinar in
associ ation with ROTARACT 5. Bl ood
Donati on canp was conducted : Good
response from -students, faculty and
non teaching staff nmenbers Through NSS
and Community devel opment- World Ozone
Day, Environmental Day and soci et al

val ues- awareness on Human rights,
gender sensitization were conducted.
Through CDAC activity students did
research in understanding the societal
probl enms by giving solution through
their observation in association wth
NGGCs.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12890_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Counci | 11- Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information system at our
institution works at two |evels Qur
Institution has evolved an effective
Managenent | nformation System which is
hel pi ng i n deci sion making,

coordi nati on, nmaintaining and revi ew ng
t he ongoi ng process. The MS system we
foll ow works out at 5 levels, At Level
1: Al HODs/ coordinators of the
Department subnit data and details
about the Academic, research,

Admi ni strative and Cocurricul ar
activities conducted in the Departnent
on a nonthly basis, the MS data
presented and di scussed at 1 QAC and it
is further submtted during the
managenent review. At Level 2: The
Institutional data related to
Infrastructure and Facilities, digital
technol ogy, services like library ,

| earning rel ated resources and
information , faculty and new
recruitnment, finance and

account s, mai nt enance, new proposals are
di scussed along with the observation of
the 1 QAC, decisions are nade on ongoi ng
i ssues. At Level 3: Data and

adm ssi ons, student diversity, student
support system are anal ysed with the
data from adm ssi on depart nent,

pl acement departnent, hostel, stores,
sports and student nmentors and duly
verified by QAC. At the Level 4: The




i nformation system works for subm ssion
of the Institutional data on Academ c
and non acadenic report is submtted
annual |y to Bangal ore University,

Al CTE, for Affiliation, AlSHE

AQAR, NBA, NI RF. The data is scrutinized
by 1QAC. At level 5: W have recently
introduced MS is used for teaching and
Adm ni stration, wherein online

t eachi ng, webi nars conducted, virtual
training are conpiled and anal ysed by

| QAC. The data is subsequently

subm tted to Bangal ore University and
Depart ment of Hi gher Educati on.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows outconme based curricul um wherein Program Cbjecti ve,
Course (bjective and Program Specific Cbjectives are defined for each course
and subj ect during the process of devel opi ng course objective. W have the
obj ectives given by University and we have bl oons taxonony to validate the
obj ectives or all the courses both UG PG Wthin each departnent, Advisory
conmittees are constituted which conprises of experts froman industry,
coordi nator/ Head of the departnent, quality circle coordinator and faculty
menbers. Curriculumreview takes place to match to the current trends in the
market. Committee nmenbers review the syllabus for various subjects in the
current senester and prepare a plan for curriculumdelivery in ternms of |esson
pl an, lecturers, industrial visits, guest |ecture, experiential |learning -
students centric investnment |ab, business |ab, assignments, case studies,
students sem nar, reference books, virtual |ab. Based on the University
academ c cal endar, departnental academ c cal endar is prepared incorporating
curricular, co-curricular and extra-curricular progranmes. Tinme table is franed
and subjects are allotted to faculty based on their specialization, experience
and area of expertise. Course file are maintained by faculty menmbers consisting
of the syllabus on the subject, Iesson plan, teaching nethods to deliver the
topi ¢ and question bank, previous year question papers and experienti al
learning topics is identified and regular inplementation of the curriculumis
recorded systematically. Various teaching nethodol ogies are foll owed to nake
teaching learning interesting and enriching, such as class room presentati ons,
group di scussions, practical denonstration, case study analysis, participative
nmet hod, Interactive nmethod and virtual/sinmulation nethod. The quality circle
coordi nator for each departnent will send the reports on academ c plan and feed
backs of previous senesters to | QAC. Feed backs are taken fromthe
alumi/industry/Visiting Faculties regarding course content for effective
i npl ementation of the curriculum Career counseling takes place continuously on
an individual basis and while teaching the subject concerned teachers explains
the opportunities for higher education and job opportunities and fromthe point
of view on entrepreneurship. Students get opportunity to |earn Val ue Added
progranms and certification prograns, support for research related activities,
entrepreneurshi p programnms, placenent training. Students interest on extra co-
curricular activities is also supported through the cultural activities and
participation in inter college and intra-college participation. Activities done




t hrough the different study centre relevant to professional ethics, Huiman val ues
and Environment and sustainability are integrated. Students participate in
research activities and participate in conferences and sem nars and
publication. Internship projects:During the pandenic situation — online session
training was conducted for teachers and students and nmanual was created to
foll ow t he sessions. Each departnment prepared the cal endar of events nmatching
to the calendar of events received by University for session’s allotnent and
Assignments and Assessnent of the students. Departnent wise tinme table was
prepared, tinme table covered both practical and theory classes. Tests and
assessnents were given using MCQs, short term answers and descriptive type,

students answered the tests and scanned the sheets and marks were all otnent.
Record has been maintained for attending to the classes and activities
conduct ed. Feedback is collected fromstake hol ders and anal ysed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Suppl y Ni |
Chain

Managenent C
ertification

Program

Oracl e Ni |
9i /10g
Mol ecul ar Ni |

Di agnostics

Dates of Duration
Introduction
23/ 09/ 2019 30
07/ 08/ 2019 30
14/ 10/ 2019 30

Focus on employ Skill
ability/entreprene  Development
urship

Enpl oyabi |
ity EDP

| ogi stics
digita
t echnol ogy

Under st and

t he dat abase

concept and
backend

connectivity
wi th real
time web

appl i cati on.

Enpl oyabi |
ity EDP

Learn

di fferent

nmol ecul ar

t echni ques
such as PCR,

ELI SA and
Fl uor escence
in situ hybr

i di zation
t hat hel ps
i s disease
di agnosi s.

Enpl oyabi |
ity EDP

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Logi stics & Supply
chai n Managenent

03/ 09/ 2020

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System




BA (Journalism JOURNALI SM 09/ 07/ 2019
BBA Gener al 09/ 07/ 2019
BBA AVI ATI ON MGVIT 09/ 07/ 2019
BCom Cener al 09/ 07/ 2019
BCA Conput er Sci ences 09/ 07/ 2019
BSc LI FE SCl ENCES 09/ 07/ 2019
VBA FI NANCE MKTG Heal t hcar e 06/ 08/ 2019
MCom Account s Nill
BCom LOd STI CS 09/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
209

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

M S EXCEL 18/ 09/ 2019 215

BUSI NESS ANALYTI CS 15/ 04/ 2021 215

I NTERNATI ONAL BUSI NESS 27/ 07/ 2019 135
DI A TAL MARKETI NG 27/ 07/ 2019 93

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA PRQIECT DI SSERTATI ON 210
MCom PRQIECT DI SSERTATI ON 35
VBA SUMVER | NTERNSHI P 215
BBA PRI JECT DI SSERTATI ON 92

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback from Students:
faculty Co-coordinator for

I n each departnent and for
Quality Crcle.

each course we have a
The coordi nator collects the




feedback for the entire curriculumas well as for each event fromthe
participants. The data is anal ysed and di scussed in the staff neeting and with
remarks it is sent to the | QAC. The feedback is collected in tw ways i.e.
formati ve and Summative approach. In the formative approach the feedback is
coll ected by the coordinator or HOD on each subject and if the student raises
any concerns imediately that is resolved and in the sunmative approach the
feedback will be collected at the end of the senester regarding the conpletion
of the syllabus and assistance for the |learning process. During the proctor
system al so the student shares if there is any concerns on understandi ng or any

di sconforts he/she is facing and that will be addressed. Feedback is collected
on all the activities connected to acadenic curricular and co-curricular and
extra curricular activities conducted | QAC nenbers will ook into the data and

remarks and give their inputs keeping in view the institutional quality
paranmeters and i nprovenent. The new guidelines are sent to HOD for further
action. Feedback from Alumi: The Institution obtains feedback from al um

about the effectiveness of the degree program and the necessary updating to be
done to inmprove. Alummi interaction with the students enhances confidence for
the current batch students and they informthem about the soft skills required
for enployability Feedback fromthe Students: The Coll ege obtains feedback from
the alumi to know understand the curricul um enhancenent point of view. on
curriculum and effectiveness of the student centric programmes. The feedback is
further analyzed by | QAC. Feedback fromthe Stakehol ders: Feedback is obtained
from ot her stakehol ders, (experts) during industrial visits, guest |ectures,

wor kshops, senminars on the quality of the activity, infrastructure facility, IT
support and hospitality and the suggestions are sent to | QAC. Feedback to the
parents: During the parent teachers neeting or whenever the parent interacts

wi th the student, the coordinator and subject teachers give the performance,
area to inprove and area in which he is performng is reported to the parents.
Parents feedback : Feedback is obtained fromparents and the feedback is

revi ewed and suggestion by | QAC for further inprovenent. Feedback fromthe
mentoring session: for the student and teacher is also analysed and Corrective
measures is inplenmented through | QAC reviews. Corrective and preventive action
| QAC committee does Counselling and nmentoring for the faculty nmenbers to
enhance the quality in effective teaching and corrective neasures for the

i mprovenent is indicated.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom Cener al 160 43 40

BBA AVI ATI ON MGaMVIT 120 89 82

BBA Gener al 180 116 103

BCA Conput er 100 47 41

Sci ences
BSc Bl O 260 24 21

TECHNOLOGY/ Bl O
CHEM STRY/ GENET
| CS/ M CROBI OLOG
Y/ COVPUTER SCI E
NCES/ CHEM STRY

MCom ACCOUNTS & 40 18 16
FI NANCE




PGDBM EDP/ | B/ 60 Nill Ni Il
VBA Fi nance & 240 248 223
Mar ket i ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 929 498 37 21 6

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
64 64 64 64 1 64

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We have introduced Proctoral system wherein for every 20 students one faculty member will be a Proctor. Each
Proctor will become familiar with the students assigned to them and collect their profile. They meet their students
helps the students in setting up goals, interactions, and observations in the class room or activity, assessment.
The proctors help the students in the Academic and career guidance. The proctor will help in setting the goals for
the student. The students meet the proctor as and when the need arises also. The Proctoring helps them to gain
the confidence to face the examination or in the career guidance. Proctor will advise the students about the
importance of being punctual, disciplined and the ways to manage their time. Proctor will also coach them on the
ways to prepare for the exams. The proctor will guide and try to suggest the challenges faced by the mentee,
either in understanding the subjects or in career or any other related to career development, hostel. Mentee will
Interact with the proctor and during the proctoring the student raised few challenges they are facing which was
addressed 1) Communication classes to be given to some students. 2) Hostel, transport to be timed a little late.
3) students made a request for wider range of opportunities 4) More practical classes in finance papers Students
would be ensured that their problems will be looked into at the earliest. Faculty summated the process by
submitting the Mentoring sheet. During the pandemic period the proctors supported and counselled their
students continuously. They were in touch with the students in understanding their level of comfort in learning
Online method of teaching. In general students had interaction with their proctors on 1. Preparation for digital
learning 2. For completing the assignments and Online tests 3. Managing the pandemic time. 4. Learning value
added program At the under graduate level Parents meeting were conducted through online and discussed
about the online session and asked them to cooperate for their ward studies. During lockdown students were
counseled on this information. 1) Online classes and the issues related to it. 2) Health Safety. 3) Practical
classes were supported by video recording for better understanding. 4) Constant Interaction with students were
maintained to make them feel and comfortable. 5) SRP Project Guidance was conducted online. 6) Hostel
students and foreign students were taken special care and counseled their parents too. 7) Students having
network issue were counseled and helped them in sending the ppts, video recorded sessions to understand the
syllabus. Mentoring thus help in understanding students requirements help in focusing on the right path.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12890_ict_tools_1630379869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12890_e_resource_1630379886.xlsx

1427

64

1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

72

64

13

6

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. Sengottuvellu
C

Pr of essor

Best Contri bution
of Research Papers
to MVR (Materi al
Managenent Revi ew)
gi ven by Indian
Institute of
Mat eri al Managenent

(1M .

2020

Dr. Shalini H S

Associ at e
Pr of essor

Best paper award
at Gtam University
in the
I nt ernati onal
conf erence

2019

Dr Anupana

Assi st ant
Pr of essor

Best poster
presentation - 2nd
Prize at
| nternational on
life chem cal and
Heal t h sci ences,
Ramai ah col | ege of
Arts, Sciences
conmer ce Bengal uru

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA YU 01.07. 2019 15/ 09/ 2020 19/ 11/ 2020

MCom YU 01.07. 2019 22/ 09/ 2020 11/ 11/ 2020

BCom YU 1.07.2019 18/ 09/ 2020 23/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

WAe have an effective evaluation plan that ensures nonitoring of students’



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12890_Honours_recieved_1630390341.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12890_Evaluation_1630972987.xlsx

academ c progress as well as continuous inprovenent. At the first stage the
evaluation starts fromthe day of adm ssion to a course in the orientation
program we conduct an aptitude test to assess the student’s |evel of
under standi ng the basics of their specialization. This is followed with the
bri dge course for two weeks wherein basic training in the concerned subject is
taught. Then test is conducted to assess the student’s |evel of acquiring
know edge. Based on the bridge course data, student’'s ability is assessed as
slow |l earner or fast learner. This hel ps throughout the course to give speci al
attention for each student. During the senester, the students’ perfornance is
assessed based on acadenmi ¢ and co-curricular participation, class tests are
conducted at the end of each unit in the syllabus. The Institution follows the
uni versity pattern to conduct the md- termtest and pre-final test In addition
to this the continuous evaluation is done based on the participation in
industrial visits reports, assignnents, presentation. At every stage a
performance report is generated and shared with the parents during the
interaction. Students’ progress is discussed with parents on a continuous
basis. Self -Assessment Tool was inproved and re introduced and was effective
as a self- learning nodul e and enhanced the self- confidence of the students.
After the conpletion of the syllabus, students assess thenselves the
preparedness for the exam nation

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepares the Institutional calendar of events by planning for
curricular and co-curricular activities based on the avail abl e worki ng/teachi ng
days as per university norms for each senester adhering to the University
Academ ¢ Cal endar for Under graduate prograns and post graduate prograns. The
Institutional academ c cal endar includes comencenent and end of the academ c
activities such as Internal test, practical exam nation/project
wor k/ i nternshi p/ di ssertation, viva -voce. Departmental activities Al acadenic
activities such as classes, internship, exans, assessnents, FDP, SDP, NMNDP etc.
as well as non-acadenic activities such as orientation, alumi neet, training
pl acements, venture fest etc., were carried out on a virtual medi um w t hout
fail. ? Cultural Activities/Conpetitions/Managenent Fests/Events ? |nauguration-
of -t he-new batch/orientation progran Fresher’s party/Farewel|l Party, ? O her
i nportant flagship events of the Institution Departnent w se cal endar specifies
- ? The date of commencenent of classes ? First and second internal test dates
? Conmencenent of practical exam nation and nock practical test dates ?
Conmencenent and duration of project work/internship/dissertation, ? Last
wor ki ng day ? Commencenent of project work viva voce ? Dates for University
events/activities/functions/industrial tours, ? Last date to submt |A nmarks ?
Senester end exam nations schedule. The Institutional academnic cal endar
i ncl udes commencenent and end of the acadenmic activities such as Internal test,
proj ect work/internship/dissertation, viva voce, ? Alumi Meet ? Cultura
Activities/Conpetitions/ Managenent Fests/Events ? Departnental activities ?
VDP/ FDP/ CONFERENCES/ SEM NARS/ WORKSHOPS ? Preparatory test senester end exam ?
| naugur ati on- of -t he- new bat ch/ ori entati on prograni Fresher’s party/ Farewel
Party. ? All academic activities such as classes, internship, exans,
assessnents, FDP, SDP, MDP etc., as well as non-academ c activities such as
orientation, alumi neet, training placenents, venture fest etc., were carried
out on a virtual nediumwi thout fail

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. abbs. edu. i n/ agar



https://www.abbs.edu.in/aqar

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

YU BA JOURNALI SM 7 5 71.42%

/ H STORY/ TQU

Rl SM
YU BCA COVPUTER 26 17 65. 38
SCVI ENCES

YU BSc 65 55 90. 16

Bl OTECH BI O

CHEM CETI CS/

M CRO
Bl OLOGY
YU BBA FI NANCE & 119 100 54
MARKETI NG
YU BCom ACCOUNTS 42 36 85.71
YU MCom ACCOUNTS 35 35 100
YU VBA FI NANCE 233 227 97.42
AND
MARKETI NG &
HEALTH CARE
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps://abbs. edu. i n/ wp-cont ent/ upl oads/ 2021/ 08/ St udent s-sati sfacti on-survey-

report. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 3 | CSSR 250000 250000
( Speci fy)
Any O her 30 HR- | PI RTI - 194680 194680
( Specify) CENTRAL GOVT

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Date

Name of the Dept.

Overview on Intellectual
property Rights -

Quest

comrer ce Managenent

17/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12890_Pass_percentage_1630381007.xlsx
https://abbs.edu.in/wp-content/uploads/2021/08/Students-satisfaction-survey-report.pdf
https://abbs.edu.in/wp-content/uploads/2021/08/Students-satisfaction-survey-report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12890_Research_Fund_1631468566.xlsx

Lect ur e-
faculty

Ms Arathy-

Law

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
BEST RESEARCH DR JAI'N 08/ 08/ 2019 BEST PAPER
PAPER AWARD SENGOTTUVELU UNI VERSI TY AWARD

BEST PAPER DR SHALI NI G TAM 24/ 01/ 2020 BEST PAPER
AWARD UNI VERSI TY AWARD
CONTRI BUTI ON DR | NDI AN 01/11/2019 BEST
FOR RESEARCH SENGOTTUVELU I NSTI TUTE OF CONTRI BUTI ON
MATERI AL MGMT FOR RESEARCH
ROTACON 2019 ROTRACT ROTARACT 15/ 09/ 2019 ROTACON 2019-
VEMBERS- ABBS DI STRI CT FOR COVMUNI TY
COUNCI L SERVI CES
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ABBS- EDC Ms. Shi kha Ms. Shi khaS Chocol at e- Chocol at e- 21/ 10/ 2020
at hi sh O Spark O Spark is
al | about
handnmade
chocol at es
prepar ed
into snal
quantities.
ABBS- EDC Vs Konal Ms Konal The The 22/ 11/ 2019
Nort hern Nort hern
Fl avours Fl avours is
a conmpany
whi ch
delivers
hone cooked
food to
peopl e based
on the order
ABBS- EDC M . Rohi t Rohi t h M nd At 20/ 08/ 2020
Cheri an Cheri an Street E- M ndst r eet
Mat hew Mat hew | earning Hub | our vision
is to create
the future
of
t echnol ogy
i ntegrated
| earni ng by
providing a
uni que
pl atform for
personal i zed
educati on
accessi bl e
for anyone



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12890_Awards_won_1631146469.xlsx

| | | | anywher e |
anyti me.
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

MVBA 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal PG UG 42 6.5
DEPARTMENTPG UG
DEPARTMENT
Nat i onal PG UG DEPARTMENT 37 4.4
Nat i onal PG UG 19 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
UG COWMERCE MGMT 2
VBA 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Study DR ADALYA 2019 11 Acharya 1
on self SHALI NI JOURNAL Bangal ore
hel p B- School
groups
sponsor ed
by Co-
operative
soci eties
with
speci al
reference
to Hol enar
Si pura
tal uk
Hassan
Di st.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12890_Books_and_Chapters_1631492359.xlsx

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr.V.P.S I nt er nat 2020 11 6 Acharya
Effective riram i onal Bangal ore
Handwitte Jour nal of B School ,
n Digit Re Advanced Bengal ur u,
cogni tion Trends in Kar nat aka,
Usi ng Deep Conput er I ndi a.
Convol utio Sci ence
n Neur al and Engi ne
Net wor k ering
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce 2 Nill 1 Ni Il
per sons
Present ed 23 18 13
paper s

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
ABBS TED X TEDX 2 190
ABBS TOAST TOAST MASTERS 4 120
MASTERS
ABBS COVMUNI TY ABBS SELF ALONG 4 183
W TH NGOS
STUDY CENTRE BANGALCRE 15 160
ACTIVITY UNI VERSI TY
ABBS ROTARACT BANGAL ORE 2 45
ABBS RED CROSS RED CROSS SOCI ETY 3 281
ABBS NSS BANGALCRE 3 83
UNI VERSI TY AND ABBS
NSS

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12890_Bibliometrics_1631492816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12890_Index_1630341347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12890_Faculty_participation_1631493296.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12890_Extension_1630392301.xlsx

OvT

COVWLNI TY ROTANA ROTARACT 37
DEVEL OPMENT
ACTIVITY
BLOCD DONATI ON BLOCD DONATI ON RED CROSS 102
CAMP
COVI D WARRI OR NGO SUPPORTED COVI D WARRI OR 3

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
SRP PROJECT VARI QUS PROJECT 13 120
ORGANI SATI ONS
NGO COvI D STATE NGO AND Covl D 1 3
WARRI ORS COVI D WARRI OUR WARRI ORS
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Directorate for
Expl oration &
Research M. Nanda
Ki shore Sondur,
Atonmic Mnerals
Directorate for
Expl oration &
Research (AMD),
Bangal or e-
| mport ance of
M neral s and
Radi oacti ve
El enent s

Nature of activity Participant Source of financial support Duration
TRAI NI NG FOR PGDC | PRI TY YES 30
WORKSHOP Atonmic Mnerals TRAI NI NG 01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Proj ect A STUDY ON TANI SHQ 13/ 05/ 2020 12/ 06/ 2020 02
Di ssertation UNI QUE JEVELLERS
(2018-20) MARKETI NG
Bat ch STRATEQ ES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12890_Students_in_extension_1630342932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12890_Collab_activities_1630346117.xlsx

AT JEVELRY
MARKET
ADOPTED BY
THE TAN SHQ
JEVELERS

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| NDI AN PLYWOOD 03/ 01/ 2020 TRAI NI NG AND 30
| NDUSTRI ES RESEARCH WWORKSHOP
AND TRAI NI NG
I NSTI TUTI ON( I PRI TI)

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2700000 2659510

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
TCS | ON Ful ly 1.2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12502 3841486 237 83270 12739 3924756
Books
1917 382769 10 13776 1927 396545
Ref erence
Books
e- Books 1276 Nill 150 Nill 1426 Nill
Jour nal s 41 1416120 68 100193 109 1516313
e- 10196 2106708 12134 269051 22330 2375759
Journal s
Di gital 3 2106708 3 269051 6 2375759
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12890_Linkages_1630346835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12890_MoU_1630347159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12890_augmentation_details_1631523757.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 300 30 30 0 1 0 0 30 0
g
Added 10 30 70 0 1 0 0 70 0
Tot al 310 60 100 0 2 0 0 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
110 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3500000 3882270 2700000 2659510

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

ABBS believes in the proverb “Prevention is better than cure”. For all the
equi prment’ s, installation and building structure is schedul ed i nspection is
done as a preventive neasure. ¢ ABBS has 82.5 KVA Generator for uninterrupted
power supply and also 40 KVA online UPS to protect sensitive equi pnent’s/
instruments fromvoltage fluctuati ons. ABBS believes in the proverb “Prevention
is Better than Cure” so we adopted the Annual Maintenance Contract (AMC) for
upkeep of all the nmajor equipnent’s |like Generator, PBX, Elevators , Water
Purifiers etc...» A Conplaint register has been nmaintained both in hostel and
the college and any requirenents are nmet/ rectified within 24-48 hours. -
Quality control is strictly adhered to in construction, procurenent of |ab
itens and office requirenents ¢ A Conplaint register has been nai ntai ned both
in hostel and the college and any requirenents are net/ rectified wthin 24-48
hours. ¢ Automatic systemis installed in order to reduce the waste of energy



https://assessmentonline.naac.gov.in/public/Postacc/Library/12890_Library_1630382506.xlsx

and to conserve the energy. Academnmic and Support facilities-  Laboratory- ABBS
has very well equipped | aboratory facility with space and equi pnment’s arranged
for the student’s conveni ence. Stock verification is carried out and necessary
repl acement is done senester w se. Laboratory general naintenance including
calibration and precision neasures for the equipnment’s and instrunents is taken
every 6 nonths. In case of any breakdown of the equipnent’s/instrunents, it is
attended within 24 hrs on energency basis by in-house technicians or externa
experts if required. Stock of Life Sciences Departnent and Conputer Sciences

departnent will be reviewed after the senester exam nation ¢ Library facility:
with wi de range of books for all courses and addition of books is the
continuous process. Book Review as the best practice at ABBS, students will be

revi ew t he managenent books and speci ali sed books and revi ew shows the well -
equi pped library facility. Library stock verification registration will be
reviewed every six nmonths after the senmester exam nation. ¢ Sports club and
gym sufficient equipnment is available and gymis well maintained and hygi ene
factors are given nore inportance with facilities of first aid boxes in the
different identified places. Stock verification register and requirenent of
sports and Lab equipnent’s is maintained. ¢ |ICT enabled classes and wel |
mai ntai ned for the snooth running of classes. Conputer classes and | anguage
| ab: conputer lab facility with the software’s | oaded for conputer sciences
students hel ps the students to practice in the conputer |abs. Language |ab
facility with software support to inprove their conmunication, listening skill
hel ps the students to face the interview positively. Recording of the
| aboratory activities was done during pandemni c situation hel ped the students to
understand the lab activities when they cane to offline classes and take up the
exam nati on.

https://abbs.edu.in/wp-content/uploads/2021/08/WRITE-UP-4-4-AQAR.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Meri t/ Schedul e 42 Nill
frominstitution Caste/ Single Grl
Chil d/ Economically

Backwar d
Fi nanci al Support
from QG her Sources
a) Nati onal Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
soft skills 13/ 09/ 2019 213 si xth Sense
traini ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



https://abbs.edu.in/wp-content/uploads/2021/08/WRITE-UP-4-4-AQAR.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12890_Scholarships_1631526711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12890_Development_Schemes_1631527613.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 career 40 294 3 141
counsel l'i ng
cell
2019 career 30 33 2 28
counsel l'ing
cel |

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
APTUS DATA 39 21 BANDHAN 16 2
LABS BANK (M CROF
| NANCE)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 60 MANAGEMENT VBA Ni |l VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SHUTTLE BATTM NTON UNI VERSI TY - STATE 1
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12890_Placement_1631529767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12890_Progression_1631530381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12890_Qualifying_1631530552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12890_Activities_Organised_1631530761.xlsx

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 FI RST Nat i onal 8 7 Ni Il Ni |
PRI ZE
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur institution follows student centric curriculum Students represent
i nportant conmittees and participate in inprovenent process. In library
devel opment conmmittee, the student representatives gives us their inputs about
the service, books availability and confort of the seating arrangenent.
Students al so represent in canpus and hostel maintenance comrittee and give
their feedback for inprovenent. Student representation is given in grievance
redressal and anti-ragging commttee. Hence any issues with students is
di scussed and sorted out with Iess tinme and anmendnments are rmade in regul ati ons.
Students are part of the sports and fitness conmmittee and give constructive
inputs in organizing the events and inproving the facilities. Student
representation is followed in the following institution [evel comittees
Grievance redressal cell anti-ragging conmttee Canteen and hostel maintenance
Conmittee for International students Quality Assurance cell Commttee on
students health Wonmens wing Conmittee-Library committee Further, students are
gi ven i ndependent responsibility of organizing club activities, study centers
and statutory bodies |like Red cross, NSS and Rotaract. Students take lead in
organi zi ng Science club, Digital club Commerce club and nmanagenent cl ubs under
the gui dance of faculty. Students organize activities under Mahat ma Gandh
study centre, Sway Vivekananda center , Dr B R Anbedkar and Gautam Buddha st udy
Centers. The independent involvenent of students is helping in devel opi ng team
buil ding spirit and | eadership. Students are also | earning professionalismin
event nanagenent . Cultural other talent events and managenent fest involving
inter-collegiate conpetitions are organi zed by students. This has hel ped the in
enhanci ng their self confidence of organizing nega-events. Round the year
students organi ze debate, quiz, treasure hunt and cultural conpetitions in the
campus. Students al so volunteer to participate in event nmanagenent during
conference, sem nar and alumi neet. The world day conmenorations are organi zed
by students fromconcept to inplantation 5.3 Alumi Engagenent 5.3.1 \Wether
the institution has registered Alumi Association? Yes/No, if yes give details
(maxi mum 500 words): YES ABBS al ummi association is a registered
(80R/ BLU DR/ 1428/ 2009-10 body with nore than 1600 nmenbers. The associ ation
nmenbers neet every year as a get together as well they are in constant contact
with faculty and placement departnent. Al ummi nenbers associate with the
institution in giving guest |ectures, providing internships and pl acenent of
students. Alumi interacts with the current students and they explain in terns
of job skills and entrepreneurship activities. They interact with the teachers
and they update the faculty about the updation of skills required by the
current students and their experience. They feel very happy and they recall al
their nostalgic nenories during the stay in the college. W have star Al ummi:
Entrepreneurshi p: Qur students are engaged in their own business and they share
the experiences with the current batches, the business idea, planning,their
success stories, the mistakes and notivates the students. Conpetitive
exam nation: Alumis who have successfully conpleted the conpetitive
exam nation |ike banking and other Governnent jobs will give the guidance for
clearing the tests. Alumis working in MNCs: Alummi |ike N shant Kumar who is
wor ki ng in Amazon, and the Priyanka working in PWC, will share their experience

in



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12890_awards_in_activities_1631531086.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.3.1 Whether the institution has registered Alumi Association? Yes/No, if yes
give details (rmaxi mum 500 words): YES ABBS al umi association is a registered
(80R/ BLU DR/ 1428/ 2009-10 body with nore than 1600 nmenbers. The associ ati on
menbers neet every year as a get together as well they are in constant contact
with faculty and placenment departnent. Al umi nenbers associate with the
institution in giving guest |ectures, providing internships and placenent of
students. Alummi interacts with the current students and they explain in terns
of job skills and entrepreneurship activities. They interact with the teachers
and they update the faculty about the updation of skills required by the
current students and their experience. They feel very happy and they recall al
their nostalgic nenories during the stay in the college. W have star Al umi:
Entrepreneurshi p: Qur students are engaged in their own business and they share
the experiences with the current batches, the business idea, planning,their
success stories, the mistakes and notivates the students. Conpetitive

exam nation: Alummis who have successfully conpleted the conpetitive

exam nation |ike banking and other Government jobs will give the guidance for
clearing the tests. Alumis working in MNCs: Alumi |ike Ni shant Kumar who is
wor ki ng in Amazon, and the Priyanka working in PAWC, will share their experience
in cracking the tests that helps the current students for preparation. A umis
who have cleared NET/SLET other exam nation to qualify for career

opportunities: Sessions will be given to Alumis who have cl eared NET/ SET —
Supreeth conducted one session informng about the inportance of clearing the
exam nation and preparation required. Alumis teaching in Japan, have addressed
the students. Students who have taken higher studies regarding research Vini
Virdi and others will be explaining the process of applying for higher
education and their experience while they were doing the research share their
experience.

5.4.2 — No. of enrolled Alumni:

5000

5.4.3 — Alumni contribution during the year (in Rupees) :

661000

5.4.4 — Meetings/activities organized by Alumni Association :

30.11. 2021-

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative nmanagenment
during the last year (maxi mum 500 words) 1 Qur institution has a policy of
i ndependent handling of all the academic matters by faculty nenbers by
organi zing activities. Under our academ c system each departnent is nade a
conpl etely independent unit for planning, inplenentation and eval uati on of
prograns and activities related to teaching, research , accreditation and co-
curricular activities. At departnent |evel we have a departnental planning
committee to chalk out the prograns. The budget allotted is handl ed by the
departnent independently. The departnent al so plans for training and
devel oprment of the faculty and support to update their expertise in using




technol ogy. Faculty menbers carryout their role as nentors and career
counsel lors individually. Faculty nenbers mai ntain data and docunents and
contribute towards the accreditati on process. The quality circle in each
departnent functions to collect and anal yse feedback and bring about
i mprovenents with inputs fromIQAC. 2. The second i ndependent exanpl e of
decentralisation is in organizing val ue based education. Faculty nenbers have
est abl i shed study centres for Mahat ma Gandhi Study Centre, Swany Vi vekananda
Study Centre, Gautam Buddha study Centre and Ambedkar study Centre. Under each
study centre faculty have organi zed student teans and conducted nany prograns
round the year. This has al so devel oped | eadership quality and teamspirit for
students. The comunity devel opnent work under the statutory bodies
vi z., Redcross, NSS and Rotaract are carried out independently by faculty and
student teans .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? Curricul um Devel opnent W foll ow
the syl l abus updated by the affiliating
University. We have made an assessnent
of add on skills OR Val ue added
progranms and certification programfor
the senmesters and give the extra skills
needed for that senester for
pr of essi onal devel opnent on topics
related to the industrial requirenments.

Teachi ng and Learni ng ? Teaching and Learning Students are
gi ven assignments related to problem
solving to strengthen their
under st andi ng of the subject, acadenic
enrichnent prograns |ike workshop,
skill devel opnent activities and case
studi es are sol ved

Exami nati on and Eval uati on ? Exam nation and Eval uation Interna
tests are conducted on the same pattern
as of main examin order to famliarise
the students with the exam pattern
Students sol ves the previous question
papers and al so assess thensel ves that
their preparation for the exam nation
by filling up the Sel f-Assessnment too
whi ch gives the confidence for the
preparation for the examn nation

Research and Devel opnent Every faculty is given all the
facilities as well as reduced teaching
load to facilitate taking up research
prograns. |ncentives are given for
publications in standard Journal s.
Sem nar and wor kshops related to
research net hodol ogy are conduct ed.
Faculty published their research papers
in the UGC approved journals and




citation is taken for consideration.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

? Library, ICT and Physi cal
Infrastructure / Instrunmentation
Li brary resources are continuously
updated with latest edition of books.
On line resources are nmade available to
every student. Al classroons are
equi pped with ICT facility and the
| ectures are delivered using AV
gadgets. The life science |abs are
updated wi th new equi prent and students
are given hands-on-training. Library
orientation will be conducted to update
on the e-resources, and In-Flib-net
usage for inproving the research
publication

Human Resource Managenent

? Human Resource Management Wel
defined systens are inplenmented by the
institution to ensure quality in every
aspect related to human resource of the
institution, i.e, both faculty and non-
teaching staff. In faculty recruitnent
and sel ection process, candidates who

are consistently active in research
i.e, presenting papers, research
publications in national/internationa
journals of repute or authoring books
are given priority while short listing.
Shortlisted candi dates have to give a
cl ass room denonstration which is
eval uated by a comm ttee of senior
faculty including subject expert,
foll owed by personal interview wth
duly constituted selection commttee.
Faculty are sel ected based on their
scores obtained in the above process.
This stringent process is inplenented
diligently to ensure recruitnment of
neritorious candi dates suitable to our
progranms. During the course of their
assi gnnent, periodical and need based
perf ormance enhancenment strategies are
foll owed. Under this program we
conduct Faculty Devel opnment Prograns
(FDP) related to pedagogy and skill
devel opnment. We al so conduct wor kshop
for specific training in areas |ike
advance Excel, SPSS, Research
Met hodol ogy and publication. Faculty
are given additional support to pursue
hi gher education nanmely for Doctora
prograns and online certification
program under NPTEL. Incentives are
given to faculty for outstanding
publications and presentations in
nati onal and international conferences.
Best teachers are also rewarded for




achieving 100 results with high
di stinctions. The teaching workload is
optim zed for faculty involved in
research.

I ndustry Interaction / Collaboration

? Industry Interaction /
Col I aboration Industry experts are
invited to present |ectures and
interact with students. Industry visits
are Arranged for practical exposure.
Seni or students take up internship in
i ndustry.

Adm ssion of Students

? Adm ssion of Students Students with
| ow i ncome but have outstanding nerit
is given fee concessions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent At
institution |evel, the planning
strategy is in line with vision and
m ssion of the institution and is
evol ved during the discussion in

Governi ng Council, Executive Counci
and Academ ¢ Advi sory Board. Areas of
devel opnent are identified and required
budget is sanctioned on annual basis.

Adm ni stration

? Adm nistration Adm nistration has
been stream ined with inplenentation of
ERP software, TCS i ON. Under this ERP
the attendance is recorded using
bi ometric reader and all the
transaction with regard to | eave,
conmputation of pay rolls are autonated
wi th input by each faculty/staff.
Faculty perfornmance is evaluated with
online computerized process and it
covers all aspects of teaching
research, adm nistrati on and co-
curricular activities. W have strong
effective systemwhere in student,
peers, respective heads provide the
performance feedback through online
process. Performance of staff is
eval uated with reference to the tinely
conpl eti on of work assigned, quality in
wor k, contribution to devel opment of
departnent/institution and introducing
new initiatives.

Fi nance and Accounts

? Finance and Accounts The entire
finance and accounting process has been
digitalised with TCS-i on nodul es
(Mastersoft) and M crosoft
applications. Al paynents are nade
through on line transfer.

St udent Admi ssion and Support

? Student Admi ssion and Support




St udent admi ssi on process has been
computerized and the entire process is
carried forward till

t he

| ast senester.

Exam nati on

for

? Exam nation A team has been created
organi zi ng the exam nati on centre.
The nmenbers are trained in the

procedur es.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr Jayant hi The Rol e of Nill 6000
Internet in the
Ener gi ng
Busi ness of
Di gital
Marketing in
Asi a
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 research r progra 45 Nill
met hodol og nmm ng 23/ 11/ 2019 |23/ 11/2019
y
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

program on
research
nmet hodol ogy-
Dat a anal ysi s
using r
‘statistics was
conduct ed

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 45 23/ 11/ 2019 23/ 11/ 2019 01
devel opnent

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12890_Faculty_Emp_1631532470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12890_Development_training_programmes_1630366106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12890_Training_Programmes_1631533499.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
58 58 21 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
MEDI CAL FACI LI TI ES/ MEDI CAL FACI LI TI ES/ STUDENT SAFETY POLI CY/
SUBSI DI SED HOSTEL SUBSI DI SED HOSTEL SCHOLARSHI P FACI LI TY/
ACCOVVODATI O/ STAFF LOAN | ACCOMMODATI ON/ STAFF LQOAN G RL CH LD BENEFI T
FOR EDUCATI ON AND MEDI CAL | FOR EDUCATI ON AND MEDI CAL
PURPOSE/ PERSONAL PURPOSE/ PERSONAL
ACCI DENT | NSURANCE PCLI CY | ACCl DENT | NSURANCE PQOLI CY

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has a conmittee consisting of senior staff, formed for interna
Audit .The commttee would do the Audit and submt the report to the managenent
periodically. This process has been useful to keep a good track of budget
utilization and resource nobilization on-tinme. Hence we have a good record of
paynment of bills as well as salaries on-tine. The External audit of books of
accounts is being done by registered Chartered Accountant ,annually , with

regul ar standards of Audit and does regul ar vouching, checking of bills,
recei pts, paynment vouchers, bank statenents etc and with his remarks , wherever
necessary , the auditor submits the report to the nmanagenent

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00
View File
6.4.3 — Total corpus fund generated
8365749
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes LI C Al SHE Yes | QAC
Adm ni strative Yes | NTERNAL Yes HR | QAC
AGENCY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Activities and support fromthe Parent — Teacher Association (at |east three)
Parent’ s teachers neeting: we arrange for a Parent teachers neeting at the
m ddl e of the senester after first internal-test and review the progress.

1. Parent’s teachers neeting was held with 8o parents on 09.07.2019 and briefed
di scipline, attendance, facilities in the

their participation in co-curricular and

about the curriculum, college hours,
canmpus Students performance in test,



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12890_Funds_or_Grants_1630368595.xlsx

extra-curricular events are revi ewed. Feedback fromthe parents was coll ected
Recei ved good feedback fromthe parents. 2. Parent’s Teachers Meeting was held
on 12/10/2019 from 10am onwards, around 100 Parents have attended the neeting
and we di scussed about their wards Internal Test Perfornmances and attendance
details. For outside students, parents were contacted through mail and through
t he tel ephonic conversation. Sone parents showed the positive response about
frequent follow up through SM5 nessages and the initiative taken on nailing the
progress report and updating the student’s status. 3. Continuous conmuni cation
with parents has helped in inproving the student’s attendance and results.

6.5.3 — Development programmes for support staff (at least three)

On MB Excel Executive Comrunication Skills On Safety driving Covid guidelines

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Established Bhagwan Buddha study centre 1 Centres to inculcate noral and
et hical values in students. 2. Revision of SAT program 3. Introduced enrol nent
for online professional prograns on NPTEL for MBA students and UG students 4.

Entrepreneurship and incubation centre and start ups.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NATI ONAL 11/ 09/ 2019 18/10/ 2019 18/ 10/ 2019 135
CONFERENCE
ON | NDUSTRY
4.0
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

I nt ernati onal 04/ 03/ 2019 08/ 03/ 2020 116 22
Wonen’ s day- |
am generation

equality
realizing
wonen’ s right

SRP- SOCI AL 02/ 03/ 2020 06/ 04/ 2020 45 177
RESPONSI BI LTY
PRQJECT
(2018- 20) Bat ch



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12890_Quality_Initiatives_B_1631534518.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Eco-friendly campus

:— Self sufficient with sol ar

is supplied to the grid. Recycling of water--

Greenery around the canpus 300 Trees Waste matter Segregation — dry /wet.

power

wast e Conposting of organic waste Drip irrigation system

(200 kw) - Excess power
Sewage water treatnent plant

Lab.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl

Ranp/ Rai | s Yes Ni |l

Braille No Nill
Software/facilities
Scri bes for exam nation Yes Ni |l
Speci al skill Nill Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 06/ 2 1 55
019 pl anti ng |AWAreness
of tree |on Enviro
in and nment
around An
dhrahal |'i
2019 1 1 04/ 10/ 2 1 El ysi an concern 183
019 for blind
2019 1 1 14/ 11/ 2 1 t al ent caring 5
019 hunt and | for the
reward ol d age
hone
2020 1 1 15/ 05/ 2 1 45
020 awar eness |awar eness
on talent |on covid
hunt
2020 1 1 19/ 01/ 2 1 pul se 9
020 polio awar eness
awar eness to
t hrough |eradicate
Rot ar act pul se
polio




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent hand book

03/ 06/ 2019

provi de al
about the regul ations and

i nformati on

code of conduct

Enmpl oyee hand book

05/ 07/ 2021

provi des all
i nf ormati on about

benefits expectations and

regul ati ons

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Mahat ma Gandhi

study centre-

| nt ernati ona
conference on the

t hene- Peace

02/ 10/ 2019

08/ 10/ 2019

200

BLOOD DONATI ON
CAMVP

27/ 10/ 2019

27/ 10/ 2019

186

WORLD RED CROSS
DAY- CANCER
AWARENESS DAY

08/ 05/ 2019

08/ 05/ 2019

73

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

t hrough Sol ar

| ake.
of paper

1. Solar electricity :
Panel
RWH The rain water
3. Plastic free :

The energy requirenment of the entire canpus is generated
on roof top. Excess power is channelized to power grid. 2.
on roof top is channelized to accunulate in the adjacent

The in house activities are plastic free 4. Recycling

Papers used on one side are recycled and used for day today work. 5.
Sewage Water treatnent and recycling

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

addi ti ona

t he speaker.
their text

flowinto their

audi ence.

Report on Book Review 1.
and nove

At the end of each session,
Goal
books,
managenent concepts.

It
and expl ore what other experts are saying on various
2. To review the books critically,
presentations involving both the author’s views on the topic
and student’s own anal ytical thinking on the subject.
opportunity for the students to speak out their views in front of an audi ence
public speaking skills and interaction with

Initially students were reluctant to take part
gradual |y the attendance of the session inproved. Then
many students cane forward to review the Books and present
was a challenge for the faculty coordinator to notivate students.
i mpl ements such | earning opportunities for students to go

t hus honing his confidence,
The Cont ext
Book Revi ew sessi ons,

ABBS, as a policy,
beyond their text books,

“Book Readi ng Revi ew Book Revi ew sessions are an
| earni ng experience for students.
students the opportunity to read general
and revi ew t hese books in the presence of other students and faculty nenbers.

there is QAtinme for the audience to interact with

These sessions give the
managenent books on various aspects,

is a learning opportunity for students to go beyond

and bring a | ogical

3. To provide an

in the

in the session. It
The Practice

and expl ore what other experts are saying on various



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12890_Inclusion_1631118724.xlsx

managenent concepts. The students are encouraged to review the books
critically, and bring a logical flowinto their presentations involving both
the author’s views on the topic and student’s own anal ytical thinking on the
subj ect. Such opportunities not only hone the student’s |ogical thinking and
anal ytical capabilities but also gives him/ her an occasion to speak out his /
her views in front of an audi ence thus boosting the confidence and public
speaking skills. At the end of each session, there is QAtine for the audience
to interact with the speaker. Managenent educati on goes beyond the class room
Book Revi ews exposes the students to a plethora of general nanagenent books and
authors. By reviewi ng a book and sharing this know edge with other fellow
col | eagues, students not only gain awareness on many nmanagenent rel ated issues
not taught in class but are al so exposed to nany general managenment books and
aut hors which as individuals they nay not have the tinme to access. Book Revi ew
sessions also kindle the curiosity in students to read books that have caught
their attention and interest to gain nore know edge on the topic, widen their
hori zons and speak confidently to their prospective enployers in job
interviews. During the book review sessions students are encouraged to borrow
general nmanagenent books fromthe library and are coached to read and revi ew
t he books and make a presentation before other students. Usually the students
are reluctant in the beginning but they are notivated to go through this
process gradually. Evidence of Success Students are able to critically anal yse
the contents in a book and make confident presentations before an audi ence.
They are able interact better in the Q A sessions and answer the queries with
confidence, they were reluctant to do earlier. The Book Revi ew session has al so
undergone a change in fornmat to get a better response fromstudents. It has
becone a class roomactivity with one or two sessions per week that is included
inthe tine table to nmake it a conpul sory activity. This nmove has increased the
intensity of the activity. Book Review sessions are an additional and novel
| earni ng experience for students. These sessions give the students the
opportunity to read general managenent books on various aspects, and review
t hese books in the presence of other students and faculty nmenbers. Further,
students coul d renenber nane of many authors and title of many books. Carrying
a general book by the students has becone a habit. This initiative is an unique
practice anbng managenent institutions. ABBS, as a policy, inplenments such
| earni ng opportunities for students to go beyond their text books, and explore
what ot her experts are saying on various managenent concepts. The students are
encouraged to review the books critically, and bring a logical flowinto their
presentations involving both the author’s views on the topic and student’s own
anal ytical thinking on the subject. Such opportunities not only hone the
student’ s | ogical thinking and anal ytical capabilities but also gives him/ her
an occasion to speak out his / her views in front of an audience thus boosting
the confidence and public speaking skills. At the end of each session, there is
QA tinme for the audience to interact with the speaker. Managenent education
goes beyond the class room Book Revi ews exposes the students to a plethora of
general nanagenent books and authors. By review ng a book and sharing this
know edge with other fellow coll eagues, students not only gain awareness on
many nmanagenent rel ated i ssues not taught in class but are al so exposed to many
general managenent books and aut hors which as individuals they may not have the
time to access. Book Review sessions also kindle the curiosity in students to
read books that have caught their attention and interest to gain nore know edge
on the topic, widen their horizons and speak confidently to their prospective
enployers in job interviews. This book revi ew session help students to inprove
articulation and presentation skills. Problens Encountered and Resources
Requi red Making students to ready general books apart fromthe text books was a
great challenge initially but gradually the participations of the students
enrol ment in book review started increasing with the notivation of the
Director, Managenent Studies and the faculty coordinator. Students were
encouraged to borrow books from both departnent |ibrary and central library of




the institution. Gadually students cultivated the habit of regular reading and
bought their own books. 5. Expected Qutconme of the book reviews Students
denonstrate their ability to conprehend and to correlate theories they learn in
the class roomwith their real |ife applications. Students hone up their oral
and witten communication skills. Student devel op habit of reading nore books
for their personal |earning and growth. Inprove their ability to data-mning
i dentifying relevant and appropriate resources and texts. Participate in the
col | aborative exchange of ideas through Book review presentations and the use
of digital resources. Denponstrate digital citizenship and ethical use of
information collected fromvarious sources. 6. Challenges Students Faculty
coordi nators encounter follow ng najor challenges: Tinme duration allocated for
readi ng and conprehendi ng and presenting. Conprehendi ng the |deol ogi cal
di fferences anong students. 7. Evidence of success This initiative is in
practice since 2014-15 in ABBS. This itself is testinmony to the success of the
best practice. Book Review creates opportunity and adds extra credit to their
bi o-data. It enhances cross cultural relationship |eading to collaboration
anong students. Since 2014-15, nearly 1000 books reviews are presented by the
managenent students. In addition to this many nore thousands of Cenera
Managenent books are read by students. This has nmade students know edgeabl e.
Students get opinionated by readi ng books. Students becone nore confident of
their performance in the corporate world. This exceptional value enhancenent
has enriched the students’ comunication conpetency and other soft skills
sought by the corporate world. This has al so boosted to sone extent the
propensity of higher percentage in placenment records fromthe year 2015
onwards. Wth this backdrop, BOOK REVI EWat ABBS has been correctly identified
as one the Best Practices for the new age student |earning endeavors. IIl. Title
of the Practice 2 ENTREPRENEURSH P DEVELOPNMENT , TRAI Nl NG AND | NCUBATI ON Best
Practice- Entrepreneurship Devel opnent 1. Title of the Practice
Ent r epreneurshi p Devel opment 2. Cbjectives of the Practice ¢ To sensitize
students about inportance and benefits of entrepreneurship ¢ To encourage
students to becone entrepreneurs ¢ To provide a platformfor students to
i ncubate their conmpanies ¢« To create an eco-system which would hel p students to
create their start-ups 3. The Context Entrepreneurs are seen as national assets
to be notivated, cultivated, and renunerated to the greatest degree possible.
Entrepreneurs devel op i nnovative ideas that provide civilization with a |arge
nunber of products and services which change the way we work and |ive. The
i nportance of entrepreneurship can be understood by what it does for society.
The benefits they offer are by creating job opportunities, inproving standards
of living, and contributing to the overall growh of the econony (CGDP). Today,
comuni ties across the country are struggling. Wrkers are worried about their
jobs, and the youth is unsure of their future with very few opeinings. There
are no clear solutions but entrepreneurs do conme as innovators taking the
econony and the society to a state of prosperity and progress. In this context,
pronoting entrepreneurshi p anong the student community is the need of the hour
4. The Practice « Organising lectures and interaction with entrepreneurs -
Conduci ng wor kshops on various aspects of entrepreneurship ¢« Providing a
platformto exhibit their entrepreneurial talent by conducing various
conmpetitions ¢ Organising sessions on howto start a start-up ¢ Participating
in prograns and events organi zed by various institutions and organi zations e
Bri ngi ng toget her Government agencies, venture capitalists,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://abbs. edu. i n/ wp-cont ent/ upl oads/ 2021/ 08/ 7- 2- 1- Two- best - practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://abbs.edu.in/wp-content/uploads/2021/08/7-2-1-Two-best-practices.pdf

One of the main ainms of our Institutional vision is- to provide rel evant
education, consistent with the changing world, by integrating the best
faculties and infrastructure to enable students to stand the test of tine and
be of utnost benefit to society. " Qur curriculum pedagogy and add-on prograns
are all aligned to fulfill our vision. The content of the curriculumare set to
give an in-depth know edge on the subject, and is further strengthened by
“Acadeni ¢ enrichment prograns” wherein student- centric- |earning- activities
provide the experiential and interactive |learning platform Throughout the
academ c program students participate in planned activities like Industry visit
, Projects, Internship, Field visit, Sinmulation based |earning ,Filmnmaking
,Story- telling, Creativity ganes , G oup D scussion Case studies ,Role play
, Presentations by students ,workshop on | atest technol ogy managenent concepts.
Qur pedagogy al so enphasi zes on self- |earning wherein students conplete
assi gnnments, ppt presentations, online -certificate prograns under MOOC
Students are al so given the task of Book reading and review to encourage the
habit of readi ng general managenment books with innovative ideas and approaches.
Thi s concept students study on startups and entrepreneurshi p devel opnent,to
train the students further in critical and analytical thinking they are
associated with faculty in conducting research and drafting publications. The
curriculumis also designed to full fill the objective of holistic devel opnent
of the students which ensures Val ue based educati on conbi ned with devel opnent
of self- confidence and national pride. Students participate in study centers
established by the institution to facilitate Gandhian studies, ideol ogies of
Swany Vi vekanda, B R Anbedkar and Gautama Buddha. To inculcate the spirit of
soci etal responsibilities we have established a strong community devel opnent
Centre wherein under the auspices of Red Cross, NSS and Rotaract, students
participate in community devel opnent work in and around the canpus and al so
reach out people outside through field visits. Students create awareness anbng
peopl e about fitness, environnment and protection from di seases. As envisaged in
our vision, faculty training is given utnost inportance. Regular FDP workshops
to enhance their academ c strength, Faculty nmenbers enroll for advanced studies
i ke doctoral as well has acquired for online MOOC certification in frontier
areas. Regul ar update on use of technology in teaching is done through the
demonstration of ERP nodul es. Faculty take-up research in thrust areas and
publish papers in reputed national/international journals. Faculty nenbers
attend conferences and sem nars and present their work. Faculty and students
association in research has been a good practice to enhance the quality of
educat i on.

Provide the weblink of the institution

https://abbs. edu. i n/ wp-cont ent/ upl oads/ 2021/ 08/ 7-3-1- DI STI NCTI VENESS-
AQAR- 2019- 20. pdf

8.Future Plans of Actions for Next Academic Year

Future plan The institution has been working towards achieving the foll ow ng
maj or changes for the next next acadenmic year. 1 Autononpus status 2 Establish a
Research centre 3 Preparation foe new education policy inplenentation As our
institution has conpleted nore than 10 years and has NAAC A grade accreditation
for last two cycles we have planned to seek Autononmous status. As we have PG
progranms in Managenent and also many faculty with doctorate degree, we have
pl anned to apply for a Research centre. This will enable us to register students
for Ph D program The faculty research during the |ast 5 years has been
substantial. The institution is also keeping an active observation on the
di scussi ons on inplenenting New Education policy for the acadenmi c year 20-21. A
programto train faculty in NEP has been planned. W are planning to devel op a
new pedagogy to nmake on- |ine education effective. The institution has al so
pl anned to enhance academ c enrichnment programnms by introduci ng new Val ue added



https://abbs.edu.in/wp-content/uploads/2021/08/7-3-1-DISTINCTIVENESS-AQAR-2019-20.pdf
https://abbs.edu.in/wp-content/uploads/2021/08/7-3-1-DISTINCTIVENESS-AQAR-2019-20.pdf

| |programs and have nore interaction with industries.
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